2024 tax planning guide

Long-term capital gains/

Tax brackets for 2024

qualified dividend rates

Retirement
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Getting to know SECURE Act 2.0

The Setting Every Community Up for Retirement Enhancement (SECURE) Act 2.0 was signed into law at the
end of 2022, bringing many current and future enhancements to qualified retirement plans. The new
provisions enable employers, the federal government, and the retirement plan industry to help Americans
save more for retirement.

Increased ages for RMDs

Effective January 1, 2023, for individuals born after 1950, the age when they must begin taking
required minimum distributions (RMDs) rises from 72 to 73. A person born in 1951 does not have to
take an RMD until 2024 and can delay the first RMD until April 1, 2025. Beginning in 2033, the
minimum age will rise to 75. In addilion, the excise tax for delayed or insufficient RMDs is reduced
from 50% to 2 5%, effective January 1, 2023.

Expanding automatic features

Starting in 2025, employers ofiering new 401 (k) and 403(b) plans will be required to automatically
enroli workers at 3% to 10% of :he employee’s pay. Automalic escalation viill also de required for these
plans. increasirg contributions by 1% a year, up 0 10% to 15% of compensation.

Emergencies become exempt from 10% penalty

Startingin 2024, Amer‘cans under age 59%2 canwithdraw up to $1,000 for an unforeseeable
personal or family expense (subject to cer:ain conditions) without paying the additional 10% tax on
carly withdrawals.

Saver’s Credit to be payable as a match

Starting in 2027, the existing retirement savings contributions credit (Sever’s Credi:) will become 2
matching coniribution from the federal government avzilable for lower- and middle-income workers.
Increased catch-up contributions

Beginning in 2025, people 2ges 60 lo 63 will have increased calch-up contribution limits, capped &t
the greater of:

= $10.000, or
e H0% more thar the regular catch-up amount for the year.

Roth enhancements
For 401(k), 103(b), and governmental 457 (b) plans:

 Rothdistributions are no longer subject to RMDrules, aligring with Roth IRAs.
» Employers may now make Roth matching or nonelective contributions, if they choose to.

f'or more information on the SECURE Act 2.0, visit retirement.johnhancock.com/us/en/b2b/
Helping-with-SECURE-Act-2

Required minimum distributions

The Uniform Lifetime Table can be used by all IRA owners, unless their sole beneficiary for the entire
year is a spouse who is more than 10 years younger. Then the Joint Life Expectancy Table is used
(see IRS Pub. 590-8), which could reduce the RMD. Taking into account changes in mortality rates,
the IRS has updated both tables, effective for RMDs required for tax years beginning in 2023. As a
result of the SECURE Act 2.0, effective January 1, 2023, the minimum age al which IRA owners are
required to take RMDs rose from 72 to 73; the age increases to 75 beginning January 1, 2033.

Uniform Lifetime Table:

Age of Age of Age of
‘account owner account ownar account ownor
73 83 93 10.1

26.5 17.7
74 255 84 16.8 94 9.5
75 24.6 85 16.0 95 8.9
76 23.7 86 15.2 96 8.4
77 229 87 14.4 97 7.8
78 22.0 88 13.7 98 7.3
79 21.1 89 128 99 6.8
80 20.2 80 12.2 100 6.4
81 19.4 91 11.5
82 18.5 92 10.8
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